
Does your university as a body have an admissions policy which is non-discriminatory or 

which details and explains the logic for any appropriate positive discrimination policies in 

admissions, which is publicly posted? 

 

   IPB University upholds a non-discriminatory admissions policy that guarantees fairness and 

equal opportunity for all applicants. This policy ensures that individuals are not treated differently 

on the basis of race, gender, religion, nationality, ethnicity, disability, or socioeconomic status. 

The university is dedicated to fostering diversity and inclusion within its student community, 

reflecting its commitment to a vibrant and pluralistic academic environment. 

All candidates are assessed solely on their academic merit, potential, and personal 

accomplishments, free from any bias or prejudice. The admissions criteria and selection 

procedures are clearly defined and publicly accessible, enabling applicants to understand the 

standards and process involved. 

    In circumstances where affirmative action or positive discrimination is implemented—such as 

scholarship schemes or reserved opportunities for underrepresented groups—the rationale and 

objectives of these measures are clearly articulated. These initiatives aim to create equitable access 

to higher education by supporting students from disadvantaged backgrounds, in alignment with 

national policies and international best practices promoting educational equity. 

Moreover, IPB University’s admissions guidelines are openly published on its official website and 

related platforms, ensuring transparency and accessibility : Attachment to Rector Regulation of 

Bogor Agricultural University (IPB) Number 1 of 2022 on the Guidelines for New Student 

Admissions at Bogor Agricultural University: Point A (page 4) This openness underscores the 

university’s commitment to a fair and inclusive admissions process and reinforces its dedication 

to cultivating an equitable academic community. IPB also implements policies through Rector’s 

Decree No. 133/IT3/LK/2020 point B and C (page 19) regarding commitment to achieving 

sustainable development goals, one of which is ensuring there is no discrimination and violence 

based on religion, ethnicity, race, ethnicity, and gender, both in admitting new students and 

managing human resources. 
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